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Employment Contract

This Employment Contract (the “Agreement”) is made and entered into as of __________ (date) by and between ____ (Practice Name) (“Employer”) and __________ (“Employee”).

Recitals

Whereas, Employer wishes to hire Employee on the terms and conditions of this Agreement;

Whereas, Employee wishes to work for Employer as provided on terms and conditions of this Agreement;

Now therefore, in consideration of the mutual promises, covenants, warranties, and other good and valuable consideration set forth herein, Employer and Employee hereby agree as follows:

Terms

· Description of Duties

A. Employee shall be employed in the capacity of: __________
B. Essential Job Functions and Duties
· X
· X
· X
· X 
C. Additional Responsibilities.  Employee shall also perform such other duties in the ordinary course of business as performed by other persons employed in similar positions, as well as such other reasonable duties as may be assigned from time to time by Employer. 
D. Duty of Loyalty and Best Efforts.  Employee shall devote Employee's best efforts and substantially all of Employee's working time to performing its duties on behalf of Employer.  Employee shall provide services during the hours scheduled by Employer.  Employee shall be prompt in reporting to work at the assigned time.
E. Place and Hours of Employment.  Employee agrees that his/her duties shall be rendered at Employer’s business premises or at such other places as Employer may require.  Employee hours will be variable and additional hours must be approved by the employer. There is no guarantee of hours worked per week, and hours are based on needs for the applicable time period.


· Compensation

A. Base Compensation.  Employee shall receive a base pay of $_____/Hour. Employer shall deduct or withhold from compensation any and all sums required for federal income, social security taxes, and all state and/or local taxes.
B. Expense Reimbursement.  Employee shall be entitled to reimbursement of any or all reasonable expenses authorized and reasonable expenses incurred in the performance of his/her duties under this Agreement.  To receive reimbursement, Employee shall provide Employer with an itemized account of all expenditures and receipts in a timely manner. Reimbursement for expenses must be authorized by the employer prior to them being incurred. Any expenses incurred, without employer authorization, may not be eligible for reimbursement.
C. Compensation Adjustments.  Employer may at times adjust Employee’s compensation depending upon overall Company performance or changes in salaries of those in similar positions in the industry.

· Benefits

A. Insurance.  Employer shall supply the following insurance benefits after Ninety (90) days of employment: Refer to Employee Handbook
B. Time Off.  Employer’s Time Off policy is as follows: Refer to Employee Handbook

· Termination

“At-Will” Employment.  The employee’s employment with Employer is “At-Will.”  “At-Will” is defined as allowing either Employee or Employer to terminate their Agreement at any time, for any reason permitted by law, with or without cause, and with a _____ day notice required.

· Covenants

A. Confidentiality of Patient, Employee and Business Information.  The Parties acknowledge that meaningful employment may or will necessitate disclosure of Confidential Information by _____ (Practice Name) to the Employee and use of Confidential Information by the Employee. The term “Confidential Information” includes, but is not limited to, protected health information “(PHI”) as is defined under the Privacy Rule, patient care information, any information about patients or other employees, any computer log-on codes or passwords, any patient records or billing information, any patient lists, any financial information about _____ (Practice Name) or its patients that is not public, any intellectual property rights of _____ (Practice Name), any proprietary information of _____ (Practice Name) and any information that concerns _____ (Practice Name)’s contractual relationships, relates to this _____ (Practice Name)’s competitive advantages, or is otherwise designated as confidential by _____ (Practice Name). 
B. Return of Confidential Information.  Upon the termination of Employee's employment with the Employer, the Employee shall promptly deliver to the Employer all drawings, manuals, letters, notes, notebooks, computer files, contact information, reports and copies thereof and all other materials relating to the Employer's business, including without limitation any materials incorporating Confidential Information, which are in the Employee's possession or control.
C. Non-Disparagement. Employee agrees that during Employee’s employment and following any termination of Employee’s employment for any reason, Employee will not disparage the Company, its affiliates or its officers, directors, managers, employees, members or shareholders, in any manner likely to be harmful to such party’s business, business reputation or personal reputation; provided that Employee is entitled to respond accurately and fully to any question, inquiry or request for information when required by legal process.

· Binding Arbitration

A. Any dispute arising under this Agreement shall be resolved exclusively by final and binding arbitration under the auspices of the American Arbitration Association (or such other arbitrator as the Parties may agree upon), in accordance with the current rules of the American Arbitration Association (AAA) for employment disputes and applicable law of the State of Missouri. The prevailing party in any such arbitration may be awarded attorney’s fees and costs.

· Limitation of Damages

B. Employee agrees and stipulates that any remedies she/he may have for the breach of any employment-related obligation, whether under law or by way of contract, shall be limited to the equivalent of Three (3) months of Employee’s salary where allowed by law. This limitation is inclusive of any claims for special damages, general damage, compensatory damages, loss of income, emotional damage, or punitive damages.

· Attorneys’ Fees and Costs

Employee and Employer agree that should any action be instituted by either party against the other regarding the enforcement of the terms of this Agreement, the prevailing party shall be entitled to recover all of its expenses related to such litigation including, but not limited to, reasonable attorneys' fees and costs, both before and after judgment.


In witness whereof, Employer and Employee have both executed this Agreement as of __________ (date).


Employer					Employee______________________________
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